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	1 Understand anti-discriminatory practice in youth work.
	
	1.1. Define what is meant by anti-discriminatory practice.
1.2. Describe how anti-discriminatory practice relates to the principles of youth work.
1.3. Describe the principles of anti-discriminatory practice.
1.4. Outline the current legislation that relates to anti-discriminatory practice.
1.5. Outline what is meant by protected characteristics groups.
1.6. Describe the protected characteristics groups as stated in current legislation.
	





	
	
	
	

	2 Understand prejudice and discrimination.
	2.1. Describe the meaning of the following terms:
· prejudice
· stereotyping
· stigma
· labelling
· discrimination
· equality
· diversity.
2.2. Describe the differences between prejudice and discrimination.
2.3. Outline, with examples of each, the following types of discrimination:
· direct discrimination
· indirect discrimination
· discrimination by association
· perception discrimination
· harassment
· third party harassment
· victimisation.
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	3 Understand how anti-discriminatory practice impacts on youth work delivery.
	3.1. Describe the possible consequences of not meeting the protected characteristics of a group in relation to:
· personal practice
· youth service delivery.
3.2. Outline how the needs of protected characteristics groups can be met:
· through personal practice
· within the youth work environment.
3.3. Assess own youth work practice in relation to anti-discriminatory practice.
3.4. Create a development plan in relation to anti-discriminatory practice.
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